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DRUG & ALCOHOL POLICY

The objective of this policy is to provide a safe working environment by minimising
risks and hazards presented by the inappropriate use of alcohol and other drugs in
the workplace.

APTS is committed to the safety of their employees and recognises that we have a
duty of care to provide a safe workplace. In recognition of this, APTS has adopted a
zero tolerance approach to drugs & alcohol in the workplace.

Whilst our employees have a responsibility to comply with the law, they also have a
duty of care for their own safety and that of fellow workmates. APTS recognises that
staff will fail in this duty of care if they attend work under the influence of drugs or
alcohol.

Any employee who is observed coming to or returning to work in an obviously
impaired condition shall be removed from the work place at once.

A responsible supervisor shall provide or arrange for transportation home for
the employee.

It is a condition of employment that personnel undertake screening for drug
and alcohol levels as required, the results of which will be held in strictest
confidence, and released only to those in the company that have a legitimate
need to know to ensure safety, health or performance.

Any employee that returns a positive screening test for illicit drugs will be
terminated effective immediately.

Any persons attending work under the influence of alcohol will be removed
from the workplace and disciplinary action will be instigated that may include
termination of employment.

APTS is committed to fostering an attitude amongst all employees and sub
contractors that it is not acceptable to attend work under the influence of
drugs or alcohol.

APTS recognises that alcohol is a drug addiction that is a treatable illness and
will make every effort to support an employee who is in need of treatment.
APTS will periodically review and revise this policy

The wellbeing of our employees and those working with us is of primary importance.
It is the responsibility of all individuals to achieve a safe and healthy workplace

Paul Newbound
Managing Director



